
OSATS Assessment of Performance V3

Trainee's Name:

Firstname Lastname

Trainee's Post:

Grade, Location, Start Date to End Date, Specialties

Date*:

10/07/2019

Trainer name*:

Trainer grade*:

Procedure*:

Clinical details and complexity*:

This trainee*:

- Please Select -

What went well?*:

What could have gone better?*:

Learning plan*:

Trainee's Name: 

Firstname Lastname

Trainer signature*:

Trainee Reflection:



This assessment is a mandatory, summative tool designed to:

1. Enable judgement of competency in this procedure and

2. To provide specific, constructive feedback to the trainee about their performance.

There is a judgement to be made in this assessment relating to the overall performance observed: competent
or working towards competence. This judgement is specific to this assessment only.

The following anchor statements are guidance about the overall observed level of performance.

For the trainee considered competent in the observed procedure it would generally be expected that: The
trainee was able to perform all aspects of the procedure safely and competently with no or minimal need for
help, or in the context of an unexpectedly difficult case, may have needed more assistance for the more
difficult aspects of the procedure.
For the trainee considered to be working towards competence it would generally be expected that:

The trainee required significant help throughout or with the majority of steps

Confirmation of competence (level 3) of a core procedure will require a minimum of three procedures deemed
competent, and with at least two of these by a consultant (or equivalent when non-consultant / non-medical
trainers). More than one assessor should also be involved.

Confirmation of competence (level 3) of a core procedure will require a minimum of three procedures deemed
competent, and with at least two of these by a consultant (or equivalent when non-consultant / non-medical
trainers). More than one assessor should also be involved.

Feedback:

Assessor Name*:

Assessor Designation / Job Title*:

Assessor Registration Number (e.g. GMC, NMC, GDC):

Assessor Email Address*:

Save as Draft?
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