
 

Introduction 

The Faculty of Sexual and Reproductive Healthcare (FSRH) is committed to established 
principles of healthcare ethics: the reduction of harm, promotion of benefit, respect for the 
person and justice. Health inequalities and discrimination strike against each of these, 
causing significant but avoidable harms. That’s why, as an organisation working for 
excellence in healthcare, we are committed to providing a service and following practices 
which seek out, learn from and resolve justly any unfair and unlawful 
discrimination. Furthermore, we recognise that diversity and inclusivity enhance wisdom and 
creativity within the organisation. In other words, our quest for quality has equality at its heart.  

FSRH Equality, Diversity and Inclusivity Committee 

To strengthen practice in line with the principles of healthcare ethics, the FSRH has set up an 
Equality, Diversity and Inclusivity (EDI) Committee to examine the full breath of the faculty’s 
activities and influence.  The aim of the EDI Committee is to produce strategies and offer 
advice that will support the FSRH in achieving its objective of a diverse and inclusive 
workforce and practices that not only meet the current legal requirements but will also go 
further to ensure that it is fair and equitable in all aspects of its work, as well as being 
receptive and responsive to the wide community it serves. The committee will report regularly 
to the Board of Trustees and provide clear strategies for the board to consider and adopt. 

Scope 

The scope of the EDI Committee is to provide input into FSRH policies, procedures and 
strategies, promote the EDI tools and monitor EDI outcomes in an effort to ensure that no-
one receives less favourable treatment on the grounds of age, disability, gender 
reassignment, marriage and civil partnership, pregnancy or maternity, race, religion or belief, 
sex or sexual orientation, socio -economic status/background, or is disadvantaged by 
conditions or requirements which cannot be shown to be relevant to performance. It seeks 
also to ensure that no person is victimised or subjected to any form of bullying or harassment. 
A key area for the Committee will be to examine the need for appropriate data collection and 
analysis to verify that the objectives are being met or worked towards.  The EDI Committee 
will offer advice and support in this regard. 

Purpose 

The EDI Committee will: 

• Develop, implement and oversee an FSRH EDI strategy and associated action plan, 

ensuring EDI work is embedded within the wider strategic objectives of the Faculty 

• Look at EDI matters holistically, from both an internal organisational perspective, and 

externally in support of the: 

o FSRH membership and professional representation 

o SRH service user and patient care 

o FSRH staff and employment practice  



 

• Provide advice and guidance to the Board of Trustees, Council, Committees and 

Senior Management Team on EDI matters  

• Make recommendations to the Board of Trustees on the FSRH’s EDI priorities 

• Improve the breadth of representation across protected characteristics in all aspects 

of the work of the FSRH 

• Review existing FSRH EDI related policies and make, where necessary, 

recommendations for development  

• Consider available FSRH data and information to assess priorities and recommend 

activity, and identifying where additional data collection is required 

• Engage with other relevant organisations to share EDI learning and good practice 

 


