
The Faculty of Sexual & Reproductive Healthcare (FSRH) highly values the insight that lay 
members of our committees bring and is committed to using this effectively to inform and 
strengthen our work. 

We are currently looking to recruit a lay member to our Council to inform it’s work from the 
perspective of those outside of clinical work in the sexual and reproductive healthcare setting. You 
can find out more about the work of the FSRH and our Council on our website.  

The below role description, person specification and additional information is designed to give you 
an understanding of the committee, the consumer role, and help you decide whether you wish to 
apply. 

Role Lay representative 

Committee Council 

About the 
committee 

The role of the FSRH Council is to input into the FSRH overall strategy and to 
ensure the work carried out by the committees reporting into Council aligns to the 
strategy and the wider mission, goals, ethos and values of the FSRH.  

To debate, develop, advise and recommend actions on professional and clinical 
matters related to SRH and the speciality including:  

• Education and training clinical standards
• Clinical guidance
• Supporting the leadership and development of the workforce
• Ensuring the views of the membership are considered in FSRH

discussions
• Admission and removal of Faculty membership
• Liaising on such matters with other organisations
• To oversee the work of the all the committees that report into Council
• To work together as a body to ensure effective leadership, influence and

timely decision making

The full terms of reference for the FSRH Council can be found here. 

Tenure and time 
commitment 

The lay representative will serve an initial term of three years. An annual review 
will take place to ensure involvement is working well for all. After the three-year 
period, and if mutually agreed, the Lay member’s membership of Council can be 
extended on an annual basis for one further three-year term.   
There are three Council meetings per year, usually in February, June, and 
November. The last Council meeting of the year is a joint meeting with Board of 
Trustees and Council.  Meetings are generally ‘hybrid’ in nature, taking place both 
online and at the FSRH offices in central London on a Thursday, and usually 
lasting for 3 hours. 

In between meetings there will be some communication and paperwork sent for 
comment. This will not usually require more than 2-3 hours between each 
meeting. 

https://www.fsrh.org/home/
https://www.fsrh.org/documents/fsrh-council-terms-of-reference-2019/
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Person Specification 

Experience and knowledge 
Experience of supporting the strategy of an organisation or 
business  

Essential 

Experience of contributing in committees or boards at a senior 
level 

Desirable 

Experience of advocating on behalf of other people Desirable 

Not be a sexual and reproductive healthcare professional or 
work in a field connected to sexual and reproductive health. 

Essential 

Qualities /skills/attributes 
Availability to attend all committee meetings either in person or 
virtually 

Essential 

Commitment to dedicate the necessary time to the tasks 
assigned by the committee 

Essential 

Ability to take into consideration the views of other Committee 
members  

Essential 

Excellent organisational skills  Essential 
Commitment to keep all committee work confidential  Essential 
Assertiveness Essential 

Commitment to equality & diversity principles  Essential 

Key 
responsibilities 

• To bring their experience from outside of the clinical SRH setting to benefit
the FSRH

• To contribute to the role and function of council, overseeing the work of the
Faculty, its wider committees and the delivery of the FSRH strategy

• To contribute to decision making and to steer the development of the work
of the Faculty and its strategy.

Key 
requirements of 
the CR 

The lay representative is required to: 
• attend all meetings where possible
• participate in discussions during the meeting
• bring their knowledge and insight to the work of the FSRH Council

Outside of meetings: 
• read agenda and papers in advance of meetings
• comment on additional papers in between meetings as requested

Key 
relationships 

The lay representative will work closely with other Council members, committee 
members and FSRH staff as required to support the work of Council. 

Appointment 
process 

Expressions of interest will be shortlisted, based on suitability outlined by the 
applicant against the role description and person specification. Shortlisted 
candidates may be invited to an interview to further assess their suitability. The 
Chair of Council (or nominee) approves the appointment of the lay representative. 

Expenses This is a voluntary opportunity, but reasonable travel expenses will be covered in 
line with the FSRH expenses policy.  
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Additional information for you 

About public involvement in the work of the FSRH: 

The FSRH has a framework of principles relating to our patient and public involvement work. 
These principles outline how we operate and what consumers involved in our work can expect 
from us.  

Support, learning and development: 
We are committed to doing all we can to make sure that consumers who volunteer their time to our 
work feel well supported, have the opportunity to develop and feel their involvement is fulfilling and 
enjoyable.  

On appointment, consumer representatives are provided with an induction to the FSRH and 
introductory conversations with those relevant to their role before attending their first meeting, 
including with the committee chair. During their tenure, consumer representatives are primarily 
supported by the committee secretary who is on hand to answer any questions.  

An annual “check-in” with the committee chair will take place to discuss how involvement is going 
and assess whether anything further can be done to better support them in the role.  

There may be additional learning opportunities such as courses or conferences that consumer 
representatives are invited to attend throughout their tenure and these will be highlighted to you 
should you be keen and available to join. Travel costs will be reimbursed to these events. 

Expressing your interest in this role 

To express your interest in this role, please complete the form by 20 June 2022 

All information you provide will be treated confidentially and stored in line with best practice for 
information governance. Expressions of interest made by unsuccessful applicants will be 
destroyed when the recruitment process has been completed.  


