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FACULTY OF SEXUAL AND REPRODUCTIVE HEALTHCARE 

10-18 Union Street, London SE1  
 

 

 
JOB DESCRIPTION 

 

 

 
Job title 
 

CEO interim job share (2 days per week)  

 
Department 
 

Works across all teams 

 
Rate 
 

Competitive based on experience 

 
Reports to 
 

Board of Trustees/ President 

 
Liaises with 
 

All staff, Officers, Trustees, Council members and other key stakeholders 

 
Hours/week 
 

2 days a week, Mondays and Tuesdays starting asap, ideally from end of 
November for 3 – 6 months. 
 

 
Location 

 
Likely to be home based during this time. If there is a return to the offices these 
are at Union Street, London SE1 (close to London Bridge station)  

 
The Faculty, the Team and this Role 
 

 
The Faculty of Sexual and Reproductive Healthcare (FSRH) is the largest UK professional membership 
organisation working in the field of sexual and reproductive health (SRH). We support healthcare 
professionals to deliver high quality healthcare, including access to contraception, by providing our 15,000 
health care professional members with NICE-accredited evidence-based clinical guidance and service 
standards. We co-own the BMJ SRH journal which is distributed to our membership every quarter and 
provide regular clinical updates. The FSRH also provides a range of qualifications and training courses in 
SRH, and we oversee the Community Sexual and Reproductive Healthcare (CSRH) Specialty Training 
Programme to train consultant leaders in this field. We deliver SRH-focused conferences and events as 
well as on-line resources and e-learning modules, Membership examinations and on-line assessments. As 
a Faculty of the Royal College of Obstetricians and Gynaecologists (RCOG) we work in close partnership 
with the College but are independently governed. Our work is mostly focused on the UK but we are 
currently exploring doing work internationally.  
 
The FSRH provides an important voice for SRH professionals across the UK. We believe it is a human right 
for women and men to have access to the full range of contraceptive methods and SRH services 
throughout their lives. To help to achieve this we also work to influence policy and public opinion working 
with national and local governments, politicians, commissioners, policy makers, the media and patient 
groups. Our goal is to promote and maintain high standards of professional practice in SRH to realise our 
vision of holistic SRH care for all. You can read our 5 year strategy. We are a small but busy organisation 
that has successfully ‘modernised’ over the last 8 years to become an effective, professional and 

https://www.fsrh.org/about-us/fsrh-strategy/
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increasingly influential membership body and charity. We have 25 staff currently working remotely and rely 
on the (unpaid) contributions of over 1000 of our members each year.  
 
We are looking for a highly experienced, charity leader to job share with our current CEO, who is working 3 
days a week for the next  3 – 6 months while undertaking treatment for cancer. Ideally we are looking for 
someone who has experience in a senior leadership role in a membership body, has CEO experience and 
has insight into working in a job share (either directly or indirectly).  
 
This role will concentrate on specific aspects of the role and these will be negotiated with the successful 
candidate based on their strengths/experience. The successful candidate will work closely with the existing 
CEO and the President/Officers and senior staff of the Faculty. The ideal candidate will have some 
flexibility about flexing their hours up or down but at a minimum will need to be available to work for the 
FSRH two days a week ideally on a Monday and Tuesday.  
 
This will be a mostly internally facing role however confidence and experience of dealing with external 
stakeholders and influencers will also be useful.   
 

 
Main Duties and Responsibilities 
 

 

• Providing consistent and visible day-to-day leadership and management of the FSRH including 
supporting the staff team to deliver all the key priorities for the year based on the strategic plan 

• Supporting the FSRH’s governance structure including the Board of Trustees, FSRH President and 
Officers, FSRH Council  and its 17 committees/groups  

• Ensuring accountability, efficiency in managing resources and providing effective communication 
internally and externally 

• Ensuring that effective and efficient systems/processes are in place to enable that FSRH achieves 
its strategic aims and objectives 

• Ensuring solid financial planning, reporting and monitoring procedures are operating 

• Leading on up to 3 of the priorities for 2021 set out below – to be agreed during/after the recruitment 
process and based on negotiation with the existing CEO and President.  

 

 
Key Priorities for 3 – 6 months 
 

 

• Further increase and diversify income based on achieving agreed targets for the year including the 
roll out of training and support for staff in ‘entrepreneurialism’ (working with an external provider) 

• Agree priorities and resources for plans to ‘raise public awareness of SRH’ over the next 4 years 
including identifying and introducing PPI to support this aim.  

• Ensure governance structures are effective and well-functioning including successful recruitment 
and induction of new trustees and continuing the work of the Governance Working Group  

• Oversee the successful ‘digitalisation’ of services and functions, including investment goals in 
membership and marketing.   

• Support the launch and implementation of the International Strategy.   

• Ensure the successful implementation of the Learning Hub including meeting goals for uptake of 
qualifications and learning and widening membership beyond doctors and nurses.  

• Introduce values-based leadership across the staff team with the aim of using the Faculty values to 
drive behaviours and outcomes based on achieving the strategic plan  

 

 
Staff Management  
 

Line management may remain with the existing CEO but a flexible approach will be taken to this.  
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PERSON SPECIFICATION 

 

 

 
Qualifications/Training 
 

 
Essential/ 
Desirable 

 

 

• Undergraduate degree level or equivalent skills demonstrated  

• Post-graduate degree in business, charity management  

 

• Essential 

• Desirable  
 

 
Previous experience 
 

 

 

• Experience of charity/non-profit organisational leadership  

• Experience of working in health-related issues  

• Experience of working with members (or volunteers) 

• Experience of working within the membership sector 

• Experience of working in an organisation that delivers 
qualifications and training  

• Proven management experience  

• Being a lead spokesperson for a charity or other 

• Experience of overseeing charity finances  

• Experience of working as an interim CEO 

• Experience of job sharing   

 

• Essential 

• Desirable 

• Essential 

• Desirable 

• Essential 

• Desirable 

• Essential 

• Essential 

• Essential  

• Desirable  

• Desirable  
  

 
Key skills/Attributes 
 

 

 

• A commitment to women’s health, especially sexual and 
reproductive healthcare and to the availability of safe 
abortion care  
 

• Demonstrable experience of executive leadership in a 
relevant complex environment  
 

• Experience of contributing to the strategic development of an 
organisation at executive level, working effectively with a 
governing body 
 

• Strong administration and planning skills to ensure the 
effective delivery and monitoring of operational targets 
 

• Sound financial acumen, with experience of strategic 
planning and development as well as experience of 
budgetary management 
 

• Proven people management experience with ability to lead 
strong teams, working collaboratively and devolving 
responsibilities as appropriate 
 

 

• Essential 
 
 
 

• Essential 
 
 

• Essential 
 

 
 

• Essential  
 

 

• Essential 
 

 
 

• Essential 
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• A diplomatic, inclusive and collaborative approach  
 

• An ability to develop and leverage existing personal networks 
on behalf of the FSRH 

 

• Strong influencing and interpersonal skills with the ability to 
influence a diverse range of audiences and stakeholders 
 

• A knowledge of the healthcare environment will be an 
advantage 
 

• An ability to work under pressure and be comfortable with 
complexity and unpredictability, combined with an ability to 
be proactive and flexible  
 

• Sound knowledge and understanding of taking a strategic 
approach to digitalisation  
 

• Exceptional communication skills in both writing and 
presenting as well as the ability to listen and demonstrate 
empathy 

 

• Essential  
 
 

• Desirable 
 
 

• Essential  
 
 

• Desirable  
 

 

• Essential  
 
 

• Essential  
 
 
 

• Essential  
 
  

 
Competencies 
 

 
Attention to detail: accomplishes tasks with thoroughness, accuracy and reliability.  
 
Team working: builds and develops appropriate relationships with colleagues, member and suppliers at all 
level of seniority. Committed team player, with the ability to motivate others.  
 
Adaptability/Flexibility: maintains effectiveness in a changing environment. Able to be flexible in approach 
to work without losing sight of key objectives. 
 
Communication: expresses ideas effectively and conveys information appropriately and accurately both 
verbally and in writing. 
 
Resilience: maintains performance under pressure and / or opposition. 
 
Analysis/Reasoning: examines data in order to grasp issues, draw conclusions and solve problems. 
 
Budget management: ability to manage and work with budgets and to work within financial constraints. 
Able to manage/maximise financial opportunities that are presented. 
 
Staff management:  manages staff in ways that improve their ability and motivation to succeed on the job. 
 
Leadership: promotes the Faculty’s mission and goals and shows the way to achieve them. Takes 
responsibility for the directions and actions of a team. 
 
Strategic vision: sees the big, long-range picture. 
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Application Process 
 
Please send a tailored CV and covering letter of up to 2 sides, including salary/day rate expectations FAO 
Dr Asha Kasliwal, President of the FSRH to recruitment@dittonhr.co.uk by midday on Friday 20 
November. 

Interviews with the CEO, Jane Hatfield, President and trustee are scheduled for Friday 27 November and 
will take place on Zoom. For an informal conversation with the CEO prior to interview please contact Helen, 
the Executive Assistant to Jane Hatfield, on hdavies@fsrh.org.uk 

We hope to appointment somebody to start early in December. The FSRH will be closed from December 
23 to January 4. 

No agencies please. 

 

mailto:recruitment@dittonhr.co.uk
mailto:hdavies@fsrh.org.uk

